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Abstract : Knowledge sharing is a practice where individuals commonly exchange both tacit and explicit knowledge to jointly
create a new knowledge. Knowledge management literature vividly express that knowledge sharing is the keystone and
perhaps it is the most important aspect of knowledge management. To enhance the understanding of knowledge sharing
domain, this study is aimed to investigate some factors that could influence employee’s attitude and behaviour to share their
knowledge. The researchers employed the social exchange theory as a theoretical foundation for this study. Three essential
factors namely: Trust, mutual reciprocity and perceived enjoyment that could influence knowledge sharing behaviour has been
incorporated into a research model. To empirically validate this model, data was collected from one hundred and twenty
respondents. The multiple regression analysis was employed to analyse the data. The results indicate that perceived enjoyment
and trust have a significant influence on knowledge sharing. Surprisingly, mutual reciprocity did not influence knowledge
sharing. The paper concludes by highlight the practical implications of the findings and areas for future research to consider.
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