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Abstract : Individuals go into business for the sake of obtaining regular income, becoming self-employed. Although, there
different kinds of business enterprises that female and male can go into, often times, some businesses are regarded more
suitable for a particular sex and not the other. This means that there is some gender discrimination in the choice of business
one goes into and by extension in entrepreneurship development. Apparently, gender attitudes and behaviors will have positive
or negative effects on entrepreneurship development in a society or economy. This research work therefore intends to take a
critical look at gender discrimination as they affect entrepreneurship development with particular reference to northern
Nigeria in general, using Exceptional Production Services Limited Kaduna, Kaduna North Local Government area as a case
study, and also to suggest the possible solution to unidentified problems and give recommendation where necessary. Statement
of research problem: Entrepreneurship has generally been recognised as a good medium or strategy for economic development
of an individual, a community and a nation. It is also a known a known fact that some gender discrimination are often used in
the choice of business or even the decision to go into business. For example, some businesses are regarded as more suitable to
men than women. The question here is, is this the right approach to economic development through entrepreneurship? Of what
effect is this approach to entrepreneurship development? These and the other questions are what this research intends to find
answers to and if possible make recommendations. Significance of the study: The findings of this study will provide a guide for
anyone for the establishment of a business in Nigeria. The study will help any prospective entrepreneur to make the right
decision of which business to go into and how to contend with gender related issues that might influence its success in
business. Furthermore, it is hoped that the study will assist the government and her agencies in the process in developing
entrepreneurship development programs. Conclusion: There has been growing recognition that various types of discrimination
do not always affect women and men in the same way. Moreover, gender discrimination may be intensified and facilitated by all
other forms of discrimination. It has been increasingly recognized that without gender analysis of all forms of discrimination in
business, including multiple forms of discrimination, and, in particular, in this context, related intolerance, violations of the
human rights of women might escape detection and remedies to address racism may also fail to meet the needs of women and
girls. It is also important that efforts to address gender discrimination incorporate approaches to the elimination of all forms of
discrimination. Recommendation: Campaigning and raising awareness among young men and women, parents, teachers and
employers  about  gender  stereotypical  attitudes  towards  academic  performances  and the  likely  consequences  of  overall
educational choices for employment and entrepreneurship opportunities, career progression and earnings.
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