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Abstract : Three types of salary distribution are usually proposed by the theorists of distributive justice: Equality, equity and
need. Their influence has been studied, taking into consideration (in terms of equity) the performance of the employees and
their degree of allegiance/rebellion in what regards discriminatory hierarchical orders, by taking into account the reasons of
such allegiance/rebellion (allegiance out of conviction, legalism or opportunism/ethical rebellion). Conducted in Argentina, the
study has confronted 480 students (240 male and 240 female) with a practical case in which they had to advise a manager of a
real estate agency on the allocation of a bonus amongst his employees. The latter were characterized according to their
respective performance, one of them being further defined as being (or not) in a financial need and as having complied (or not)
with a discriminatory hierarchical order regarding foreigners. The results show that the distribution of the bonus only follows
the rules of equity and need: The employees more efficient, allegiant or in need, are rewarded more than the others. It is also
noteworthy that the allegiant employees are rewarded in the same way, regardless of the reason for their allegiance, and that
the employee who refuses to adopt a discriminatory conduct is penalized.
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