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Abstract : The objective of this study was to examine the relationship between transformational leadership and innovative
work behavior and to evaluate the mediating role of leader-member exchange relationships (LMX) on the assumed relationship.
This study has focused on the suggestion that LMX might emerge through transformational leadership behaviors and thus
could mediate the relationship between transformational leadership and innovative behavior. A cross-sectional survey research
has been conducted on the relationship these leadership approaches and their impact on organizational HRM-outcomes has
been conducted on two organizations operating in the technical sector in Istanbul-Turkey. The results of the research have
supported the hypotheses. Transformational leadership was positively related to the innovative behaviors and LMX emerged to
mediate that relationship.
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