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Abstract : Transferrable skills are learnt abilities which are mainly acquired when experiencing work. University students
have the opportunities to develop the knowledge and aptitude at work when they undertake WBL placement during their
studies. There is a range of transferrable skills which students may acquire at their placement settings. Several studies have
tried to identify a core set of transferrable skills which students can acquire at their placement settings. However, the different
lists proposed have often been criticised for being exhaustive and duplicative. In addition, assessing the achievement of
students on practice learning based on the transferrable skills is regarded as being complex and tedious due to the variability
of placement settings. No attempt has been made in investigating whether these skills are assessable at practice settings. This
study seeks to define a set of generic transferrable skills that can be assessed during WBL practice. Quantitative technique was
used  involving  the  design  of  two  questionnaires.  One  was  administered  to  University  of  Mauritius  students  who  have
undertaken WBL practice and the other was slightly modified, destined to mentors who have supervised and assessed students
at placement settings. To obtain a good representation of the student’s population, the sample considered was stratified over
four Faculties. As for the mentors, probability sampling was considered. Findings revealed that transferrable skills may be
subject to formal assessment at practice settings. Hypothesis tested indicate that there was no significant difference between
students and mentors as regards to the application of transferrable skills for formal assessment. A list of core transferrable
skills that are assessable at any practice settings has been defined after taking into account their degree of being generic,
extent of acquisition at work settings and their consideration for formal assessment. Both students and mentors assert that
these transferrable skills are accessible at work settings and require commitment and energy to be acquired successfully.
Keywords : knowledge, skills, assessment, placement, mentors
Conference Title : ICCTE 2016 : International Conference on Contemporary Trends in Education
Conference Location : Zurich, Switzerland
Conference Dates : January 12-13, 2016

World Academy of Science, Engineering and Technology
International Journal of Educational and Pedagogical Sciences

Vol:10, No:01, 2016

O
pe

n 
Sc

ie
nc

e 
In

de
x,

 E
du

ca
tio

na
l a

nd
 P

ed
ag

og
ic

al
 S

ci
en

ce
s 

Vo
l:1

0,
 N

o:
01

, 2
01

6 
pu

bl
ic

at
io

ns
.w

as
et

.o
rg

/a
bs

tr
ac

ts
/4

02
37

.p
df

ISNI:0000000091950263International Scholarly and Scientific Research & Innovation 10(01) 2016 1

https://publications.waset.org/abstracts/40237.pdf

