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Abstract  :  This  research  aims  to  investigate:  (1)  Relationship  between  the  quality  of  working  life  and  organizational
commitment  of  municipal  employee  in  Samut  Sakhon  Province.  (2)  To  compare  the  quality  of  working  life  and  the
organizational  commitment  of  municipal  employee  in  Samut  Sakhon  Province  by  the  gender,  age,  education,  official
experience,  position,  division,  and  income.  This  study  is  a  quantitative  research;  data  was  collected  by  questionnaires
distributed to the municipal employee in Samut Sakhon province for 241 sample by stratified random sampling. Data was
analyzed by descriptive statistic including percentage, mean, standard deviation and inferential statistic including t-test, F-test
and Pearson correlation for  hypothesis  testing.  Finding showed that  the  quality  of  working life  and the  organizational
commitment of municipal Employee in Samut Sakhon province in terms of compensation and fair has a positive correlation (r =
0.673) and the comparison of the quality of working life and organizational commitment of municipal employees in Samut
Sakhon province by gender. We found that the overall difference was statistically significant at the 0.05 level and we also found
stability  and progress in  career path and the characteristics  are beneficial  to  society has a difference was statistically
significant at the 0.01 level, and the participation and social acceptance has a difference was statistically significant at the 0.05
level.
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