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Abstract : Identifying which conflict management styles organizational members prefer, and what variables influence these
selections,  is  an  essential  component  of  organizational  conflict  management  as  well  as  human  resource  management,
particularly in training and development strategies. This study aims to examine the relationship between work experience and
preferred conflict management styles. Utilizing the Rahim Organizational Conflict Inventory- II Form C, data were collected
from 109 full-time employees of various organizations in the Eastern province of Saudi Arabia. The Pearson’s correlation
coefficient analysis showed a statistically significant relationship between the integrating conflict management style and the
length of work experience. Nevertheless, this relationship was negative, not positive as hypothesized.
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