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Abstract : Business organization and management in theory are typically presented as gender- neutral. Although in practice
female  contribution to  corporation is  not  questionable,  gender  diversity  in  top management  of  corporation is  and that
especially  in  emerging countries  like  Croatia.  This  paper  brings  insights  into  obstacles  and problems which should  be
overcome. Furthermore, gives an introspective view on the most important promotion and motivation factors of powerful
female CEOs in Croatia. The goal was to clarify perception and performance of female CEOs that contributed to their success
and to determine mutual characteristics of women in corporate entrepreneurship regarding the motivation. For our study we
used survey instrument that was developed for this research. The research methods used were: table research, field research,
generalization method, comparative method, and statistical method (descriptive statistics and Pearson’s Chi-square test). Some
result showed us that today even more women in corporations are not likely to accept more engagement at work if it harms
their families (2003 – 31.9% in 2013 – 33.8%) although their main motivating factor is still interested job (2003 – 95.8%; in
2013-100%). It is also significant that 78.8 % of Croatian top managers (2013) think that women managers in Croatia are
insufficiently spoken and written about, and that the reasons for this are that: (1) the society underestimates their ability
(37.9%); (2) women underestimate themselves (22.4%); (3) the society still mainly focuses on male managers (20.7%) and (4)
women managers avoid interviews and appearing on front pages (19%). The environment still “blocks” the natural course of
advancement of women managers in organisations (entrepreneurship in general) and the main obstacle is that women must
always or almost always be more capable than men in order to succeed (96.6%). Based on survey results on longitudinal
research conducted in 2003 (return rate 30,8%) and 2013 (return rate 29,2%) in  Croatia  we expand understanding of
determination indicators of corporate female entrepreneurship. Theoretically in practice gender structure at the management
level (executive management, management board and supervisory board) throw years (2011- 2014) have positive score but still
women remain significantly underrepresented at those positions. Findings from different sources have shown that diversity at
the top of corporations’ correlates with better performance. In this paper, we have contributed to research on gender in
corporate entrepreneurship by offering experiences from successful female CEOs and explanation why in social responsible
society women with their characteristics can support needed changes and construct different way forward for corporations.
Based on research result we can conclude that in future underrepresentation of female in corporate entrepreneurship should
be overcome.
Keywords : Croatia, female entrepreneurship, glass ceiling, motivation
Conference Title : ICSRD 2020 : International Conference on Scientific Research and Development
Conference Location : Chicago, United States
Conference Dates : December 12-13, 2020

World Academy of Science, Engineering and Technology
International Journal of Mathematical and Computational Sciences

Vol:14, No:12, 2020

O
pe

n 
Sc

ie
nc

e 
In

de
x,

 M
at

he
m

at
ic

al
 a

nd
 C

om
pu

ta
tio

na
l S

ci
en

ce
s 

Vo
l:1

4,
 N

o:
12

, 2
02

0 
pu

bl
ic

at
io

ns
.w

as
et

.o
rg

/a
bs

tr
ac

ts
/3

62
19

.p
df

ISNI:0000000091950263International Scholarly and Scientific Research & Innovation 14(12) 2020 1

https://publications.waset.org/abstracts/36219.pdf

