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Abstract : An introduction to the Islamic move towards the managing human resource is a preliminary attempt to provide
managers with a useful way of managing and accepting employees. This knowledge would be helpful to even non-Muslim
managers. Muslim managers are required not to know only the Islamic HR but also it is expected from them to apply the
Islamic approach in managing the employees. Human resource is considered the most substantial asset of organizations.
Studies have recommended that successful human resource management (HRM) leads to positive attitudes and behaviors at
the workplace. On the contrary, unproductive use of human resources results in negative penalty in the form of lower job
satisfaction, lower commitment, or even high employee turnover and even poor workforce quality.The study examined the
Impact of Islamic HR practices on job satisfaction. Islamic HR variables encompass the aspects of performance appraisal,
training and development, selection and recruitment. Data was obtained via self –administered questionnaires distributed
among the employees of  Banks in  Pakistan which are practicing Islamic Banking.  The sampling method employed was
purposive sampling.Based on 240 responses obtained ,the study revealed that Islamic HRM deliberates the 40per cent of the
variances in Job satisfaction .All variables excluding recruitment were found to be substantially pertinent to the dependent
variable. The study also meditated the implications for future studies.
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