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Abstract : From the Islamic perspective, managing human resource meets various challenges, especially in the modern
organizations. The adoption of Western practices in various aspects of management have caused gaps in justice, trustworthy,
responsibility and other values of workers in Muslim countries. Thus, the interference of Islamic principles in human resource
management (HRM) can be considered as a great solution for treating employees fairly and justly. This research aims to
examine the level of Islamic practices in HRM, in which includes recruitment and selection, training and development, career
development, performance management and rewards. The paper will analyze the relationships between HRM practices and
organizational justice which focus on three elements, which are distributive justice, procedure justice and interactional justice.
The data will be collected from selected Malaysian Government-Linked Company (GLC). Convenience sampling will be used to
select the respondents for completing questionnaires. This conceptual paper essentially provides organizations with effective
ways of understanding and implementing HRM by using Islamic principles. It also can be used as guidance for decision-making
and day-today HR activities and will help organization to face uncertainties in the business world as well.
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