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Abstract : The pace of globalization is increasing continuously in terms of markets for goods and services,  investment
opportunities across borders amongst others. Enterprises face competition from all fronts. Human resource management is not
left out in this transformation crusade as it has obligation to move along with the changing demands of the globalization
process. One of the objectives of this paper is to show that effective managers should constantly be aware of the changes
taking place in domestic (home country) environment, as well as around the globe (international and foreign environments) on
HR issues and developments. By so doing, they can scan their environment on an ongoing basis, and when they detect
opportunities and/or threats, they can transform their organization to seize the opportunities and/or combat or neutralize the
threats as the case may be. In this presentation, problems, issues and trends in HRM practice in Nigeria in the current period
were reviewed. The factors affecting HRM and its practice in a global context and what should be the direction of the
profession and its practice in Nigeria constitute the main focus of this paper.
Keywords : human resource, globalization, management, developing countries
Conference Title : ICMBS 2015 : International Conference on Management and Behavioral Sciences
Conference Location : Los Angeles, United States
Conference Dates : September 28-29, 2015

World Academy of Science, Engineering and Technology
International Journal of Social and Business Sciences

Vol:9, No:09, 2015

O
pe

n 
Sc

ie
nc

e 
In

de
x,

 S
oc

ia
l a

nd
 B

us
in

es
s 

Sc
ie

nc
es

 V
ol

:9
, N

o:
09

, 2
01

5 
pu

bl
ic

at
io

ns
.w

as
et

.o
rg

/a
bs

tr
ac

ts
/3

37
68

.p
df

ISNI:0000000091950263International Scholarly and Scientific Research & Innovation 9(09) 2015 1

https://publications.waset.org/abstracts/33768.pdf

