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Abstract : Splendid growth in Indian IT has generated women employment on a large scale in India and continues to do it.
Indian IT industry has achieved this in spite of total masculine dominance in other Indian engineering industries, where the
ratio of  women employment is  almost negligible as compared to men.  Indian IT today proudly enjoys a strong pool  of
technically educated, intellectual, and skillful women employees. IT industry has encouraged technical education for women in
India, to a great extent. The software industry has definitely contributed to developing a positive and dignified role and status
of women employees in Indian IT industry. It has promoted women’s social and economic role and status. In spite of all, gender
discrimination still persists in Indian IT, also, which is low as compared to other industries, but it is a matter of concern. An
Indian woman is bound to carry dual roles which are equally over-stressed for IT women employees. Long working hours, night
shifts, work pressures and insufficient safety majors and necessary facilities for women contributes to making her physical-
mental life, family and married life troublesome. Which forces her either to cluster at low-end jobs in IT/elsewhere or to
sacrifice her career. Nature, role and status of HRM needs to be broadened, deepened and shaped into research-oriented
multidimensional perspective in the context of really enhancing role and status of Indian IT women with high appreciation of
women employees’ dignity and entity.
Keywords : attrition, gender discrimination, HRM, Indian IT, software industry, job satisfaction, safety, technical education,
women employment
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