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Abstract : A tremendous transformation is taking place in the state of education in Sultanate of Oman. The vision 2040 for
Higher Education focuses on both academic and technical sides of education aims at improving the quality of education as per
higher international standards with emphasis on learning and innovation, creativity and scientific research. The objective is to
achieve a proficient education system that keeps abreast of the recent development, the essentials of sustainable development
and enhancing the national identity. Higher Education Institutes have contributed immensely to the growth of education in
Oman, in this context; Business Organization represents the most complex social structure known today due to its dynamic
nature. Employees are considered as one of the dynamic resources of the organization and through their commitment and
involvement organization becomes competitive. Organization Culture can be promoted to facilitate the achievement of job
satisfaction and employees commitment. The purpose of the research is to explore the impact of Higher Educational
Institutions Culture on employee satisfaction, and commitment. Based on primary data, the study was conducted in Higher
Education Institutions in the Sultanate of Oman. Data was collected through questionnaire consisting of 60 questions related to
culture, satisfaction, and commitment. The sample consisted of 330 employees of leading Higher Education Institutes in the
Sultanate of Oman. Structural Equation Modeling was carried out on the data through SPSS and AMOS. Results indicate that
culture of organization is significantly related with employees’ satisfaction and commitment both in direct and indirect ways.
Significant theoretical and practical implications are driven from the outcomes of the study.
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