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Abstract : Rapid growth of Information Technologies (IT) has had huge influence on enterprises, and it has contributed to its
promotion and increasingly extensive use in enterprises. Information Technologies have to a large extent determined the
processes taking place in a enterprise; what is more, IT development has brought the need to adopt a brand new approach to
human resources management in an enterprise. The use of IT in Human Resource Management (HRM) is of high importance
due to the growing role of information and information technologies. The aim of this paper is to evaluate the use of information
technologies in  human resources management in  enterprises.  These practices will  be presented in the following areas:
Recruitment  and  selection,  development  and  training,  employee  assessment,  motivation,  talent  management,  personnel
service. Results of conducted survey show diversity of solutions applied in particular areas of human resource management. In
the future, further development in this area should be expected, as well as integration of individual HRM areas, growing
mobile-enabled HR processes and their transfer into the cloud. Presented IT solutions applied in HRM are highly innovative,
which is of great significance due to their possible implementation in other enterprises.
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