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Abstract : HR is a department that enhances the power of employee performance in regard with their services, and to make
the organization strategic objectives. The main concern of HR department is to organize people, focus on policies and their
system. The empirical study shows the relationship between HRM (Human Resource Management practices) and their Job
Satisfaction. The Hypothesis is testing on a sample of overall 320 employees of 5 different Pharmaceutical departments of
different organizations in Pakistan. The important thing as Relationship of Job satisfaction with HR Practices, Impact on Job
Satisfaction with HR Practices, Participation of Staff of Different Departments, HR Practices effects the Job satisfaction,
Recruitment or Hiring and Selection effects the Job satisfaction, Training and Development, Performance and Appraisals,
Compensation affects the Job satisfaction , and Industrial Relationships affects the Job satisfaction. After finishing all data
analysis, the conclusion is that lots of Job related activities raise the confidence of Job satisfaction of employees with their
salary and other benefits. Implications of HR practices discussed, Limitations, and future research study also offered write the
main conclusion for your paper.
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