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Abstract : Meaningful work is the topic that will be discussed in this article, especially in changing period.&nbsp;It has an
important role because by reaching meaningful work, it will drive to be positive in the workplace. Therefore, task performance
will be increased and cynicism about organizational change (CAOC) will be reduced. Moreover, it is influenced by situational
factor, which is transformational leadership. In this conceptual paper, the author discusses how the construct of meaningful
work  influenced  by  transformational  leadership  that  will  have  impact  on  the  follower&rsquo;  work  outcomes  in  the
organizational  change.  It  is  proposed  that  the  construct  of  meaningful  work  are  susceptible  with  situational  variable.
Transformational leaders who are respectful on the process of humanizing the followers affect task performance and reduce
CAOC in organizational change.
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