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Abstract : Affective commitment is defined as a strong belief in and acceptance of the organization’s goals and values.
Organizational justice is an antecedent of the organizational commitment and it has the potential to create powerful benefits
for  organizations  and  employees  alike.  When  perceived  unfairness  among  employees  increases,  affective  commitment
decreases and absenteeism increases accordingly. In this research, relationships between organizational justice perception,
affective commitment and absenteeism is analysed. In this regard, a field study has been conducted over the physicians
working in the hospitals of the Health Ministry and University Hospitals in the province of Konya. The partial least squares
(PLS) method is used to analyse the survey data. The findings of the research shows that there is a positive statistically
significant  relationship  between  organizational  justice  perception  and  affective  commitment  while  there  is  a  negative
statistically significant relationship between organizational justice and absenteeism.
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