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Abstract : Leader member exchange is considered as relationship-based approach to leadership. The focal point of this theory
is that effective leadership processes occur when leaders and followers are able to develop mature leadership relationships and
thus gain access to a variety of benefits these relationships bring. In this context, it can be claimed that the quality of leader
member exchange appears to have a strong affect on perceived organizational support and reduce turnover intention. The
purpose of this study is to determine the relationship between the levels of leader member exchange, perceived organizational
support and turnover intention on the employees of a health institution operating in the province of Konya. A field study based
on survey method on 134 physicians who are employees of  a  health institution operating in the mentioned sample.  In
accordance with this purpose, it has been observed that there is a negative and statistically significant relationship between
leader  member  exchange  and  turnover  intention.  Furthermore,  it  has  been  also  realized  that  there  is  a  negative  and
statistically significant relationship between perceived organizational support and turnover intention.
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