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Abstract : The high and persistent working results are possible when people are interested in the results of the work.
Motivation of working may be present as a psychological complicated phenomena, which determines person's behavior in
working process. Researchers point out that working motivation is displayed in three correlated conditions. These are interest
in outcomes of work, satisfaction with the work, and the third, is the level of devotion of employee. Solution of the problem of
effective staff management depends on the development of workers' skills. Despite, above mentioned problem could be solved
by the process of finding methods to induce the employees to the effective work. Motivation of the managerial activity aroused
not only during the working process, but also before it starts. During education the future manager obtains many professional
skills. However, the experience shows, that only professional skills are not enough for the effective work. Presently, one of the
global educational problems is the development of motivation in professions. In psychological literature the fact is mentioned,
that the motivation can be inside and outside. Outside motivation is active only at short time. Instead, inside motivation can be
active during all process of the professional development. Hence, the motivation of managerial activity might be developed
during the education. The future manager choose the profession being under some impression of personal qualities. Detection
of future manager’s motivation will influence on the development of syllabuses. Moreover, use of the psychological methods
could be evolved for preparing motivated managers. Conducted research has been done in the Public Administration Academy
of the RA. The aim of research was to discover students' motivation of profession. 102 master students took part in the
research from Public Administration Academy. In the research were used the following methods: method of identifying a
person's motivation to succeed (T. Elers) and method of studying students’  motivation (T.E. Ilyin).  First of the methods
designed to explore a person's motivational orientation to get success represented by Hackhausen. The method gives the
opportunity  to  reveal  the  level  of  motivation  to  success.  In  the  second  method  separated  three  scales:  i)  Knowledge
achievements, ii) Knowledge of the profession, iii) Get a diploma. The data obtained from these tests gave quantitative data.
Aanalyses of our survey results exposes that within master students the high level have the average rates of knowledge
achievements. The average rates of knowledge of the profession and geting a diploma not in high level. Furthermore, there are
almost equal to each other. In the educational process The student acquiring skills not synthesize with the wield profession.
Results show that specialists really view about profession not formulated yet.
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