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Abstract : For the past two decades demand for knowledge has been increasing. Management of society’s knowledge has far
reaching effects to economic growth through increased capacity to complete viable activities. Organizations use information
technology to effect organizational change. This is a challenge for the less developed nations whose capacity to integrate
knowledge  in  core  functions  is  limited.  This  creates  organizational  problems  as  there  is  global  competition  amongst
organizations. Cross-cultural perceptions influence difference knowledge Management. This study provides a cross-cultural
analysis on the influence in knowledge culture in Japan and Saudi Arabia to effect change in organizations. Since different
countries adopt different knowledge management strategies, this dictates the state of organizational development through
enriched organizational culture. The research uses a mixed approach design to collect data from primary and secondary
sources. Primary source will use the questionnaires while secondary sources uses case analysis from books, articles, reports,
and journals. The study will take a period of three years to come up with a complete paper.
Keywords : knowledge management, organizational culture, information, society knowledge
Conference Title : ICIKM 2014 : International Conference on Information and Knowledge Management
Conference Location : Barcelona, Spain
Conference Dates : February 27-28, 2014

World Academy of Science, Engineering and Technology
International Journal of Information and Communication Engineering

Vol:8, No:02, 2014

O
pe

n 
Sc

ie
nc

e 
In

de
x,

 In
fo

rm
at

io
n 

an
d 

Co
m

m
un

ic
at

io
n 

En
gi

ne
er

in
g 

Vo
l:8

, N
o:

02
, 2

01
4 

pu
bl

ic
at

io
ns

.w
as

et
.o

rg
/a

bs
tr

ac
ts

/2
73

4.
pd

f

ISNI:0000000091950263International Scholarly and Scientific Research & Innovation 8(02) 2014 1

https://publications.waset.org/abstracts/2734.pdf

