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Abstract : In the business enterprises implemented modern business enterprise principles, the most important issues are
increasing the performance of workers and getting maximum income. Through the twentieth century, rapid development of the
sectors of data processing and communication and because of the free trade politics arising of multilateral business enterprises
have canceled the economical borders and changed the local rivalry into the spherical rivalry. In this rivalry conditions, the
business enterprises have to work active and productive in order to continue their existences. The employees worked at
business enterprises have formed the most important factor of product. Therefore, the business enterprises inferring the
importance of the human factors in order to increase the profit have used “the performance evolution system” to increase the
success and development of the employees. The evolution of the performance is aimed to increase the manpower productive by
using the employees in an active way. Furthermore, this system assists the wage politics implemented in business enterprise,
determining the strategically plans in business enterprises through the short and long terms, being promoted and determining
the educational needs of employees, making decisions as dismissing and work rotation. It requires a great deal of effort to
catch the pace of change in the working realm and to keep up ourselves up-to-date. To get the quality in people,to have an
effect  in  workplace  depends  largely  on  the  knowledge  and  competence  of  managers  and  prospective  managers.
Therefore,managers need to use the performance evaluation systems in order to base their managerial decisions on sound
data. This study aims at finding whether the organizations effectively use performance evaluation systms,how much importance
is put on this issue and how much the results of the evaulations have an effect on employees. Whether the organizations have
the advantage of competition and can keep on their activities depend to a large extent on how they effectively and efficiently
use their employees.Therefore,it is of vital importance to evaluate employees' performance and to make them better according
to the results of that evaluation. The performance evaluation system which evaluates the employees according to the criteria
related to that organization has become one of the most important topics for management. By means of those important ends
mentioned  above,performance  evaluation  system  seems  to  be  a  tool  that  can  be  used  to  improve  the  efficiency  and
effectiveness of organization. Because of its contribution to organizational success, thinking performance evaluation on the axis
of efficiency shows the importance of this study on a different angle. In this study, we have explained performance evaluation
system ,efficiency and the relation between those two concepts. We have also analyzed the results of questionnaires conducted
on the textile workers in Edirne city.We have got positive answers from the questions about the effects of performance
evaluation on efficiency.After factor analysis ,the efficiency and motivation which are determined as factors of performance
evaluation system have the biggest variance (%19.703) in our sample. Thus, this study shows that objective performance
evaluation increases the efficiency and motivation of employees.
Keywords : performance, performance evolution system, productivity, Edirne region
Conference Title : ICSH 2015 : International Conference on Social Sciences and Humanities
Conference Location : Madrid, Spain
Conference Dates : March 26-27, 2015

World Academy of Science, Engineering and Technology
International Journal of Humanities and Social Sciences

Vol:9, No:03, 2015

O
pe

n 
Sc

ie
nc

e 
In

de
x,

 H
um

an
iti

es
 a

nd
 S

oc
ia

l S
ci

en
ce

s 
Vo

l:9
, N

o:
03

, 2
01

5 
pu

bl
ic

at
io

ns
.w

as
et

.o
rg

/a
bs

tr
ac

ts
/2

68
98

.p
df

ISNI:0000000091950263International Scholarly and Scientific Research & Innovation 9(03) 2015 1

https://publications.waset.org/abstracts/26898.pdf

