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Abstract : Background/Objective: The Effort-Reward Imbalance (ERI) model by Siegrist et al (1986) have been widely used to
examine the relationship between psychosocial factors at work and health. It claimed that failed reciprocity in terms of high
efforts and low rewards elicits strong negative emotions in combination with sustained autonomic activation and is hazardous
to health. The aim of this study is to identify the association between Self-rated Health and Effort-reward Imbalance (ERI)
among Nurses and Environmental Health officers in the Gambia. Method: a cross-sectional study was conducted using a multistage random sampling of 296 healthcare professionals (206 nurses and 90 environmental health officers) working in public
health facilities. The 22 items Effort-reward imbalance questionnaire (ERI-L version 22.11.2012) will be used to collect data on
the psychosocial factors defined by the model. In addition, self-rated health will be assessed by using structured questionnaires
containing Likert scale items. Results: We found that self-rated health among environmental health officers has a significant
negative correlation with extrinsic effort and a positive significant correlations with occupational reward and job satisfaction.
However, among the nurses only job satisfaction was significantly correlated with self-rated health and was positive. Overall,
Extrinsic effort has a significant negative correlation with reward and job satisfaction but a positive correlation with overcommitment. Conclusion: Because low reward and high over-commitment among the nursing group, It is necessary to modify
working conditions through improving psychosocial factors, such as reasonable allocation of resources to increase pay or
rewards from government.
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