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Abstract : The purposes of the study included a) investigating the authentic and transformational leadership model of the
directors of tambon health promoting hospitals b) evaluating the relation between the authentic and transformation leadership
of the directors of tambon health promoting hospitals and the effectiveness of their hospitals and c) assessing the invariance
test of the authentic and transformation leadership of the directors of tambon health promoting hospitals. All 400 southern
tambon health promoting hospital directors were enrolled into the study. Half were males (200), and another half were females
(200). They were sampled via a stratified method. A research tool was a questionnaire paper containing 4 different sections.
The Alpha-Cronbach’s Coefficient was equally to .98. Descriptive analysis was used for demographic data, and inferential
statistics was used for the relation and invariance tests of authentic and transformational leadership of the directors of tambon
health promoting hospitals. The findings revealed overall the authentic and transformation leadership model of the directors of
tambon health promoting hospitals has the relation to the effectiveness of the hospitals. Only the factor of “strong community
support” was statistically significantly related to the authentic leadership (p < .05). However, there were four latent variables
statistically related to the transformational leadership including, competency and work climate, management system, network
cooperation, and strong community support (p = .01). Regarding the relation between the authentic and transformation
leadership of the directors of tambon health promoting hospitals and the effectiveness of their hospitals, four casual variables
of authentic leadership were not related to those latent variables. In contrast, all four latent variables of transformational
leadership  has  statistically  significantly  related  to  the  effectiveness  of  tambon  health  promoting  hospitals  (p  =  .001).
Furthermore, only management system variable was significantly related to those casual variables of the authentic leadership
(p < .05). Regarding the invariance test, the result found no statistical significance of the authentic and transformational
leadership model of the directors of tambon health promoting hospitals, especially between male and female genders (p > .05).
Keywords : authentic leadership, transformational leadership, tambon health promoting hospital
Conference Title : ICNM 2015 : International Conference on Nursing Management
Conference Location : London, United Kingdom
Conference Dates : May 25-26, 2015

World Academy of Science, Engineering and Technology
International Journal of Health and Medical Engineering

Vol:9, No:05, 2015

O
pe

n 
Sc

ie
nc

e 
In

de
x,

 H
ea

lth
 a

nd
 M

ed
ic

al
 E

ng
in

ee
rin

g 
Vo

l:9
, N

o:
05

, 2
01

5 
pu

bl
ic

at
io

ns
.w

as
et

.o
rg

/a
bs

tr
ac

ts
/2

50
15

.p
df

ISNI:0000000091950263International Scholarly and Scientific Research & Innovation 9(05) 2015 1

https://publications.waset.org/abstracts/25015.pdf

