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Abstract : A few recent research studies and mostly conceptual in nature have paid attention to the relationship between
organizational culture (OC), individual readiness for change (IRFC) and individual affective commitment to change (IACC).
Surprisingly enough, there is a lack of empirical studies investigating the influence of all four OC types on IRFC and IACC.
Moreover, there is a very limited research investigating the mediating role of individual readiness for change between OC
types and individual affective commitment to change. Therefore, this study is proposed to fill this gap by providing empirical
evidence  leading  to  advancement  in  the  understanding  of  direct  and  indirect  influences  of  OC on  individual  affective
commitment to change. To achieve this, a questionnaire based survey was developed and self-administered to 226 middle
managers  in  Algerian  manufacturing  organizations  (AMOs).  The  results  of  this  study  indicated  that  group  culture  and
adhocracy culture positively affect the IACC. Furthermore, the findings of this study show support for the mediating roles of
self-efficacy and personally valence in the relationship between OC and IACC.
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