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Abstract : The world has seen in recent years, significant developments affected various aspects of life and influenced the
different types of institutions, thus was born a new world is a world of globalization, which dominated the scientific revolution
and the tremendous technological developments, and that contributed to the re-formation of human resources in contemporary
organizations,  and made patterns new regulatory and at  the same time raised and strongly values and new ideas,  the
organizations have become more flexible, and faster response to consumer and environmental conditions, and exceeded the
problem of time and place in the framework of communication and human interaction and use of advanced information
technology and adoption mainly mechanism in running its operations , focused on performance and based strategic thinking
and approach in order to achieve its strategic goals high degrees of superiority and excellence, this new reality created an
increasing need for a new type of human resources, quality aims to renew and aspire to be a strategic player in managing the
organization  and  drafting  of  various  strategies,  think  globally  and  act  locally,  to  accommodate  local  variables  in  the
international markets, which began organizations tend to strongly as well as the ability to work under different cultures.
Human resources management of  the most  important  management functions to  focus on the human element,  which is
considered the most valuable resource of the Department and the most influential in productivity at all, that the management
and development of human resources Tattabra a cornerstone in the majority of organizations which aims to strengthen the
organizational capacity, and enable companies to attract and rehabilitation of the necessary competencies and are able to keep
up with current and future challenges, human resources can contribute to and strongly in achieving the objectives and profit
organization, and even expand more than contribute to the creation of new jobs to alleviate unemployment and achieve full
operation, administration and human resources mean short optimal use of the human element is available and expected, where
he was the efficiency and capabilities, and experience of this human element, and his enthusiasm for the work stop the
efficiency and success in reaching their goals, so interested administration scientists developed the principles and foundations
that help to make the most of each individual benefit in the organization through human resources management, these
foundations start of the planning and selection, training and incentives and evaluation, which is not separate from each other,
but are integrated with each other as a system systemic order to reach the efficient functioning of the human resources
management and has been the organization as a whole in the context of development sustainable.
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