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Abstract : This study focuses on the roles of distributive and procedural justice on job engagement. Additionally, the study
focuses on whether situational factors such as team efficacy and team leaders’ coaching moderate the relationship between
distributive and procedural justice and job engagement. Ordinary linear regression was used to analyze data from seven South
Korean Companies (total N=346). Results confirmed the hypothesized model indicating that both distributive and procedural
justices were positively related to job engagement of employees. Team efficacy and team leaders’ coaching moderated the
relationship between distributive justice and job engagement whereas it brought non-significant result found for procedural
justice. The facts that two types of justice and the interactive effects of two situational variables were different implied that
different managerial strategies should be used when job engagement was to be enhanced.
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