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Abstract : This study investigated Gender Stereotypes in Leadership Behaviour and its consequent effect on Job Performance
of Sports Council Personnel in Lagos State. The descriptive research method was adapted in conducting the study, while eighty
sports  personnel  of  Lagos State sports  council,  Lagos,  Nigeria were drawn as respondents using the stratified random
sampling technique. A self-structured questionnaire titled “ Gender- Leader Performance Questionnaire (GLPQ) ”was used for
data collection. The GLPQ was face validated by three experts in sports management and was subjected to a pilot test using the
test retest method for reliability. A total of eighty copies of the validated GLPQ were administered on selected respondents and
retrieved on the spot. The descriptive statistics of frequency counts and percentages were used in describing the demographic
data collected, while the inferential statistics of Chi-square (X2) and Analysis of Variance (ANOVA) were used in drawing
inferences at a level of significance of 0.05. It was observed that gender stereotypes and behaviours of leaders in Lagos State
Sports Council, significantly differ. In addition, gender stereotypes and leadership behavior were observed to significantly
influence the job performance of sports council personnel in Lagos State.
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