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Abstract : The study is build on a theoretical framework that links characteristics of job, key attitudes and intention to leave,
why faculty may be disengaging from institutional service. The literature indicates that job characteristics, key attitudes and
intention to leave are very important for effective organizational functioning. In general, the literature showed that some job
characteristics might be the antecedents of job satisfaction and the aggregate variable job scope was positively associated with
organizational commitment, and these key attitudes predicted intention to leave negatively. The present study attempted to
propose a new integrative model of the relationships among job characteristics, key attitudes, and intention to leave. The main
purpose of the present study is to examine the effects of job characteristics on intention to leave. While examining the role of
job characteristics,  the mediating roles of key attitudes were taken into account in order to better understand how job
characteristics  affect  the  exhibition  of  intention  to  leave.  The  secondary  purpose  is  to  investigate  the  effects  of  job
characteristics on key attitudes, and the effects of key attitudes on intention to leave. Job characteristics of remuneration,
resource for professional activities, career opportunities were positively associated with the work attitude of job satisfaction.
The aggregate job scope was positively associated with the work attitude of organizational commitment although no single job
characteristic was significantly associated with organizational commitment. Commitment, however, did not significantly affect
time spent  on institutional  service.  Two job characteristics—time spent  on research and time spent  on teaching—were
negatively  associated  with  this  behavior.  In  general,  the  literature  showed that  some job  characteristics  might  be  the
antecedents of job satisfaction and the aggregate variable job scope was positively associated with organizational commitment,
and these key attiudes predicted intention to leave negatively. In turn, job satisfaction and organizational commitment were
negatively associated with the intention to leave. In addition to these, organizational commitment was negatively associated
with the intention to leave. However, no significant direct association was found between job characteristics and intention to
leave.
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