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Abstract : Developing young people’s employability is a key policy issue for ensuring their successful transition to the labour
market and their access to career oriented employment. The youths of today irrespective of their gender need to acquire the
knowledge, skills and attitudes that will enable them to create or find jobs as well as cope with unpredictable labour market
changes throughout their working lives. In a study carried out to determine the influence of gender on job-competencies
requirements of chemical-based industries and undergraduate-competencies acquisition by chemists working in the industries,
all chemistry graduates working in twenty (20) chemical-based industries that were randomly selected from six sectors of
chemical-based industries  in  Lagos and Ogun States  of  Nigeria  were administered with  Job-competencies  required and
undergraduate-competencies  acquired  assessment  questionnaire.  The  data  were  analysed  using  means  and independent
sample t-test.  The findings revealed that the population of female chemists working in chemical-based industries is low
compared with the number of male chemists; furthermore, job-competencies requirements are found not to be gender sensitive
while there is no significant difference in undergraduate-competencies acquisition of male and female chemists. This suggests
that females should be given the same opportunity of employment in chemical-based industries as their male counterparts. The
study  also  revealed  the  level  of  acquisition  of  undergraduate  competencies  as  related  to  the  needs  of  chemical-based
industries.
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