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Abstract : Enterprise Resource Planning (ERP) systems are playing a vital role in effective management of business functions
in large and complex organizations. Human Resource Information System (HRIS) is a core module of ERP, providing concrete
solutions to implement Human Resource Management (HRM) Practices in an innovative and efficient manner. Over the last
decade, there has been considerable increase in the studies on HRIS. Nevertheless, previous studies relatively lacked to
examine the moderating role of HRIS in performing HRM practices that may affect the firms’ performance. The current study
was carried out  to examine the impact of  HRM practices (training,  performance appraisal)  on perceived organizational
performance, with moderating role of HRIS, where the system is in place. The study based on Resource Based View (RBV) and
Ability Motivation Opportunity (AMO) Theories, advocating that strengthening of human capital enables an organization to
achieve and sustain competitive advantage which leads to improved organizational performance. Data were collected through
structured questionnaire based upon adopted instruments after establishing reliability and validity. The structural equation
modeling (SEM) were used to assess the model fitness, hypotheses testing and to establish validity of the instruments through
Confirmatory Factor Analysis (CFA).  A total  220 employees of  25 firms in corporate sector were sampled through non-
probability sampling technique. Path analysis revealing that HRM practices and HRIS have significant positive impact on
organizational  performance.  The  results  further  showed  that  the  HRIS  moderated  the  relationships  between  training,
performance appraisal and organizational performance. The interpretation of the findings and limitations, theoretical and
managerial implications are discussed.
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