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Abstract : This study aims at evaluating the overall satisfaction of faculty members and relating it to organizational and
personal aspects in Egyptian public and private universities. These aspects are identified through an extensive study of all
factors that might affect job satisfaction. The most influencing parameters selected are academics’ demographics, human
resource management, organizational profile, workload, teamwork skills, recognition, autonomy, teaching activity, research
activity, and motivation. A questionnaire of 94 questions was used to assess job satisfaction and the previously mentioned
parameters. It was distributed among seven hundred members of different universities in Egypt. Two hundred and twenty-
seven  faculty  members  responded.  This  sample  was  gathered  from  twelve  universities  and  The  Supreme  Council  of
Universities. The ANOVA showed a significant relationship (p < 0.05) between eight of the selected parameters and job
satisfaction. These parameters are age, rank, human resource management, profile of organizational characteristics, workload,
recognition, teaching activity, and motivation.
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