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Abstract : The purpose of this research was to investigate the impact of innovations in human resource practices, innovation
capabilities, and competitive advantage on company performance. This research was applied in terms of purpose and in terms
of method, it was descriptive research of correlation type. The statistical population of this research was all the employees of
Zar Industrial and Research Group. The sampling method was available in this research, and Cochran's formula was used to
determine the statistical sample size. A standard questionnaire was used to collect information in this research, and SPSS
software and simultaneous regression statistical tests were used to analyze the data. Based on the findings of the present
research, it was found that the components of creativity in human resource practices, innovation capability, and competitive
advantage have a significant impact on the company's performance.
Keywords : human resource management, innovation, competitive advantage, company performance
Conference Title : ICHASS 2025 : International Conference on Humanities, Administrative and Social Sciences
Conference Location : Rome, Italy
Conference Dates : February 17-18, 2025

World Academy of Science, Engineering and Technology
International Journal of Humanities and Social Sciences

Vol:19, No:02, 2025

O
pe

n 
Sc

ie
nc

e 
In

de
x,

 H
um

an
iti

es
 a

nd
 S

oc
ia

l S
ci

en
ce

s 
Vo

l:1
9,

 N
o:

02
, 2

02
5 

pu
bl

ic
at

io
ns

.w
as

et
.o

rg
/a

bs
tr

ac
ts

/1
92

23
3.

pd
f

ISNI:0000000091950263International Scholarly and Scientific Research & Innovation 19(02) 2025 1

https://publications.waset.org/abstracts/192233.pdf

