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Abstract : Professors play an indispensable role in education settings, sharing their knowledge and providing guidance and
practical insights to the students. This study will investigate the relationship between personality traits, workplace ostracism,
and  knowledge-sharing  behaviour  among  women professors.  The  sample  of  this  quantitative  study  will  consist  of  200
professors from the Chennai district. It will use a convenient sampling technique to collect data using the workplace ostracism
scale developed by Ferris et al. (2008), the big five personality inventory (BFI 44) developed by John (1999), and an adapted
version of knowledge-sharing behavior developed by Lin (2007). The findings will provide insights and help to build the gender
gap in academia to conduct personality development programs and academic collaboration among professors.
Keywords : workplace ostracism, knowledge sharing behaviour, academia, personality traits
Conference Title : ICPP 2025 : International Conference on Psychiatry and Psychology
Conference Location : Dubai, United Arab Emirates
Conference Dates : January 30-31, 2025

World Academy of Science, Engineering and Technology
International Journal of Psychological and Behavioral Sciences

Vol:19, No:01, 2025

O
pe

n 
Sc

ie
nc

e 
In

de
x,

 P
sy

ch
ol

og
ic

al
 a

nd
 B

eh
av

io
ra

l S
ci

en
ce

s 
Vo

l:1
9,

 N
o:

01
, 2

02
5 

pu
bl

ic
at

io
ns

.w
as

et
.o

rg
/a

bs
tr

ac
ts

/1
91

99
5.

pd
f

ISNI:0000000091950263International Scholarly and Scientific Research & Innovation 19(01) 2025 1

https://publications.waset.org/abstracts/191995.pdf

