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Abstract : The modern workplace is undergoing a revolution, with Generation Z (Gen-Z) at the forefront of this transformative
shift. However, empirical investigations specifically targeting the workplace preferences of this generation remain limited.
Through direct examination of their tendencies via a survey approach, this study offers vital insights for aligning organizational
policies and practices. The results presented in this paper are part of a comprehensive study that explored Gen Z's viewpoints
on various employment market aspects, likely to decisively influence the design of future work environments. Data were
collected via an online survey distributed among a cohort of 461 individuals from Gen-Z, born between the mid-1990s and
2010, consisting of 241 males (52.28%) and 220 females (47.72%). Responses were gauged using Likert scale statements that
probed preferences  for  teamwork versus  individual  work,  virtual  versus  personal  interactions,  and open versus  private
workspaces. Descriptive statistics and analytical analyses were conducted to pinpoint key patterns. We discovered that a high
proportion of respondents (81.99%, n=378) exhibited a preference for teamwork over individual work. Correspondingly, the
data indicate strong support for the recognition of team-based tasks as a tool contributing to personal and professional
development. In terms of communication, the majority of respondents (61.38%) either disagreed (n=154) or slightly agreed
(n=129) with the exclusive reliance on virtual interactions with their organizational peers. This finding underscores that
despite technological progress, digital natives place significant value on physical interaction and non-mediated communication.
Moreover, we understand that they also value a quiet and private work environment, clearly preferring it over open and shared
workspaces. Considering that Gen-Z does not necessarily experience high levels of stress within social frameworks in the
workplace, this can be attributed to a desire for a space that allows for focused engagement with work tasks. A One-Sample
Chi-Square Test was performed on the observed distribution of respondents' reactions to each examined statement. The results
showed statistically significant deviations from a uniform distribution (p<.001), indicating that the response patterns did not
occur by chance and that there were meaningful tendencies in the participants' responses. The findings expand the theoretical
knowledge base on human resources in the dynamics of a multi-generational workforce, illuminating the values, approaches,
and expectations of Gen-Z. Practically, the results may lead organizations to equip themselves with tools to create policies
tailored to Gen-Z in the context of workspaces and social needs, which could potentially foster a fertile environment and aid in
attracting and retaining young talent. Future studies might include investigating potential mitigating factors, such as cultural
influences  or  individual  personality  traits,  which  could  further  clarify  the  nuances  in  Gen-Z's  work  style  preferences.
Longitudinal  studies tracking changes in these preferences as the generation matures may also yield valuable insights.
Ultimately, as the landscape of the workforce continues to evolve, ongoing investigations into the unique characteristics and
aspirations of emerging generations remain essential for nurturing harmonious, productive, and future-ready organizational
environments.
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