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Abstract : This research is aimed at examining the climate for innovation in organisations with the aim of validating the
psychometric properties of the Team Climate Inventory (TCI -14) for Jordan’s collectivist society. The innovativeness of teams
may be improved or obstructed by the climate within the team. Further, personal factors are considered an important element
that  influences  the  climate  for  innovation.  Accordingly,  measuring the  employees'  personality  traits  using the  Big  Five
Inventory (BFI-44) could provide insights that aid in understanding how to improve innovation. Thus, studying the climate for
innovation  and  its  associations  with  personality  traits  is  valuable,  considering  the  insights  it  could  offer  on  employee
performance, job satisfaction, and well-being. Essentially, the Team Climate Inventory instrument has never been tested in
Jordan’s collectivist society. Accordingly, in order to address the existing gap in the literature as a whole and, more specifically,
in Jordan, it is essential to investigate its factorial structure and reliability in this particular context. It is also important to
explore whether the factorial structure of the Team Climate Inventory in Jordan’s collectivist society demonstrates a similar or
different structure to what has been found in individualistic ones. Lastly, examining if there are associations between the Team
Climate Inventory and personality traits of Jordanian employees is pivotal. The quantitative study was carried out among
Jordanian employees employed in two of the top 20 companies in Jordan, a shipping and logistics company (N=473) and a
telecommunications company (N=219). To generalise the findings, this was followed by collecting data from the general
population of this country (N=399). The participants completed the Team Climate Inventory. Confirmatory factor analyses and
reliability tests were conducted to confirm the factorial structure, validity, and reliability of the inventory. Findings presented
that the four-factor structure of the Team Climate Inventory in Jordan revealed a similar structure to the ones in Western
culture. The four-factor structure has been confirmed with good fit indices and reliability values. Moreover, for climate for
innovation, regression analysis identified agreeableness (positive) and neuroticism (negative) from the Big Five Inventory as
significant predictors. This study will contribute to knowledge in several ways. First, by examining the reliability and factorial
structure in a Jordanian collectivist context rather than a Western individualistic one. Second, by comparing the Team Climate
Inventory structure in Jordan with findings for the Team Climate Inventory from Western individualistic societies. Third, by
studying its relationships with personality traits in that country. Furthermore, findings from this study will assist practitioners
in the field of organisational psychology and development to improve the climate for innovation for employees working in
organisations in Jordan. It is also expected that the results of this research will provide recommendations to professionals in
the business psychology sector regarding the characteristics of employees who hold positive and negative perceptions of the
workplace climate.
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