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Abstract : Promoting environmental sustainability is becoming a priority for organizations. Little is known, however, on the
extent to which green workplace behaviors are linked, alongside organizational determinants, and also to various employees’
individual  characteristics.  The BE-GREEN research project,  in  collaboration  with  Eni  S.p.A.,  aimed at  investigating the
relationship between the adoption of green workplace behaviors and various employees’ job-related and broader individual
characteristics as well as organizational determinants. A sample of 513 Eni employees was administered a survey assessing the
adoption of green workplace behaviors and the management of events (e.g., near-miss, unsafe conditions, weak signals) that
could anticipate the occurrence of incidents with a harmful environmental impact. The survey also assessed employees’ job-
related (e.g., proneness toward behaving pro-environmentally at work) and general (e.g., soft skills, connectedness to nature
and environmental awareness) characteristics and perceived organizational support (e.g., environmental culture, leadership).
Results showed that the adoption of green workplace behaviors was associated with employees’ proneness toward behaving
pro-environmentally at work, and these factors were, in turn, influenced by broader individual characteristics related to soft
skills as well as a connectedness to nature and environmental awareness, along with perceived organizational support. The
management of events potentially anticipating the occurrence of incidents with a harmful environmental impact was mainly
associated  with  perceived  organizational  support.  These  findings  highlight  how,  alongside  organizational  determinants,
different  employees’  individual  characteristics  influence  their  adoption  of  green  workplace  behaviors,  with  important
implications for the development of interventions tailored to promote environmental sustainability in organizations.
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