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Abstract : Growing research reveals an unprecedented increase in African applicants for PhD positions across European
universities. Meanwhile, a very small percentage is accepted as qualified candidates to marginalize, perpetuate stereotypes,
and institute racial discrimination. Candidates of color very often encounter barriers and prejudices that not only diminish their
sense of belonging but also hinder their academic progress. Although this issue has existed for quite some time, it attracts little
attention, even from the academic community in higher education. Moreover, the focus is mostly on the applicants. In this
contribution, concern has been raised that the African applicants for PhD positions in European Universities are the victims
rather than the perpetrators. The Universities designed a recruitment process that is in all respects exclusive, biased, and
European. The recruitment exercise is a hocus-post in order to cover language and racial and ethnic rejection. Just in the same
way legacy admission is practiced in the US. The paper further expressed that the logic is to systematically maintain racial
hierarchy and social dominance within the education sector. And because those at an advantage are also the ones that have the
media and are predominant in academia, issues like this are not receiving deserved attention. Many people were victims of this
recruitment process, while others survived severely wounded as a result of mental, social, and economic trauma. It is not the
aim of this paper to provide an armchair solution to this issue but only to showcase the process with the hope of providing
something that is needed to improve the present day's literacy and situation. The findings contribute to the broader discourse
on diversity, equity, and inclusiveness within European Universities, emphasizing, amongst others, the need for cultivating an
atmosphere where individuals are valued for their contributions rather than assessed based on race and ethnicity is essential
for creating a vibrant and equitable global academic community, forging a path towards a just and harmonious educational
landscape where everyone irrespective of race or ethnicity can thrive and contribute to the collective pursuit of knowledge.
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