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Abstract  :  Background:  There  is  a  prevailing  perception  in  Pakistan  that  private  hospitals  offer  better  services  than
government hospitals. Unfortunately, Pakistan faces challenges in providing efficient healthcare due to limited resources and
management capabilities, resulting in demotivation among healthcare workers. Aim: The purpose of this study was to conduct a
comprehensive assessment of the occupational health and well-being of healthcare workers in both public and private sector
tertiary care hospitals in Lahore, Pakistan, to compare the well-being of healthcare professionals in these two sectors and
investigate the influence of workplace culture and experiences on their overall health. Methods: A cross-sectional study was
conducted using a validated International Questionnaire, and data from 440 participants was collected using a stratified
random sampling technique from a diverse group of healthcare professionals from the public and private tertiary care hospitals
in Lahore, Pakistan. The researcher conducted a comparative analysis using appropriate statistical tests, such as Anova, t-tests,
chi-square tests, and regression analysis, to explore potential relationships between various factors. Results: The majority of
respondents (70.2%) reported their health as "Good" or "Very good, a small percentage (8.2%) rated their health as "Poor,"
while 24.1% considered their health as "Fair". 39.6% reported being satisfied with their workplace culture, while a majority of
60.4% indicated  being  unsatisfied  with  their  workplace  culture.  Results  showed that  workplace  culture  has  a  positive
correlation with the overall health and well-being of healthcare professionals. The study found significant differences in health
ratings, prevalence of chronic health conditions, workplace culture, and safety perceptions between healthcare professionals in
public and private sector tertiary care hospitals. Conclusion: The study's findings emphasize the significance of promoting a
positive workplace culture, ensuring workplace safety, and addressing chronic health conditions among healthcare workers.
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