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Abstract : From the times of ancient Greece to modern times, democratic elections have been associated with a higher
number of participants. Sequel to this, politicians globally and incumbent governments appear concerned with understanding
the personality traits that may assure them of unflinching support by electorates. The study examined how openness to
experience predicted electoral behaviour among senior non-teaching employees of Nnamdi Azikiwe University Awka. One
hundred and thirty-three non-teaching employees who volunteered were randomly selected for the study. Two instruments
were used for data collection: The Electoral Behaviour Scale, and the Openness to Experience dimension of the Personality
Trait Inventory. A correlational design was adopted for the study, and the data generated were statistically analyzed using
Pearson Product  Moment  and linear  regression  statistics.  Results  revealed  that  Openness  to  Experience  positively  and
significantly predicted Electoral Behaviour among senior non-teaching employees of Nnamdi Azikiwe University, Awka. It was
recommended that politicians and stakeholders hold town hall meetings and seminars to increase awareness of the electoral
perception of electorates with the Openness to Experience trait as this will increase their support and yield successive results
during elections.
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