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Abstract : Background: The research is focused on the concept of equality, diversity, and inclusion (EDI) and the need to
achieve equity by treating individuals according to their circumstances and needs. The research is rooted in the UK Equality
Act 2010, which emphasizes the importance of equal opportunities for all individuals regardless of their background and social
life.  However,  inequality  persists  in  society,  particularly  for  those  from minority  backgrounds  who face  discrimination.
Research Aim: The aim of this research is to promote equality, diversity, and inclusion by encouraging the regeneration of
minds and the eradication of stereotypes. The focus is on promoting good Equality, Diversity and Inclusion practices in various
settings, including schools, colleges, universities, and workplaces, to create environments where every individual feels a sense
of belonging. Methodology: The research utilises a literature review approach to gather information on promoting inclusivity,
diversity, and inclusion. Findings: The research highlights the significance of promoting equality, diversity, and inclusion
practices to ensure that individuals receive the respect and dignity they deserve. It emphasises the importance of treating
individuals based on their unique circumstances and needs rather than relying on stereotypes. The research also emphasises
the benefits of diversity and inclusion in enhancing innovation, creativity, and productivity. The theoretical importance of this
research is to raise awareness about the importance of regenerating minds, challenging stereotypes, and promoting equality,
diversity, and inclusion. The emphasis is on treating individuals based on their circumstances and needs rather than relying on
generalizations.  Diversity  and  inclusion  are  beneficial  in  different  settings,  as  highlighted  by  the  research.  By  raising
awareness  about  the  importance  of  mind  regeneration,  eradicating  stereotypes,  and  promoting  equality,  diversity,  and
inclusion, this research makes a significant contribution to the subject area. It emphasizes the necessity of treating individuals
based on their unique circumstances instead of relying on generalizations. However, the methodology could be strengthened
by incorporating primary research to complement the literature review approach. Data Collection and Analysis Procedures:
The research utilised a literature review approach to gather relevant information on promoting inclusivity, diversity, and
inclusion. NVivo software application was used to analysed and synthesize the findings to identify themes and support the
research aim and objectives. Question Addressed: This research addresses the question of how to promote inclusivity, diversity,
and inclusion and reduce the prevalence of stereotypes and prejudice. It explores the need to treat individuals based on their
unique circumstances and needs rather than relying on generic assumptions. Encourage individuals to adopt a more inclusive
approach. Provide managers with responsibility and training that helps them understand the importance of their roles in
shaping the workplace culture. Have an equality, diversity, and inclusion manager from a majority background at the senior
level who can speak up for underrepresented groups and flag any issues that need addressing. Conclusion: The research
emphasizes the importance of promoting equality, diversity, and inclusion practices to create a fairer society. It highlights the
need to challenge stereotypes, treat individuals according to their circumstances and needs, and promote a culture of respect
and dignity.
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