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Abstract : The persistent underrepresentation of female miltary in United Nations (UN) peacekeeping missions remains a
critical concern for addressing the multifaceted challenges in conflict-affected regions. This research explores the factors
influencing countries’ decisions to deploy female military troops to UN peacekeeping operations, examining data ranging from
2010 to 2020. The study highlights the urgent need for policymakers and international organizations to recognize gender
equality as key instrument in dealing with sexual exploitation and abuse within these missions. The study suggests three
reasons for the low female military troops deployment. Firstly, countries actively breaking down barriers for women in the
workforce are more likely to send female military troops. Secondly, nations supporting women in politics are more likely to
deploy female military troops, showing their value for gender equality. Lastly, countries with a history of conflict may send
more female military troops to align with the UN's call and potentially gain international support in future conflicts. Theoretical
approaches are presented to explore these motivations further, and the study uses negative binomial regression with country-
year  as  the  unit  of  analysis  to  test  various  explanations  for  a  country's  contribution  of  female  military  troops  to  UN
peacekeeping missions. Findings shows that there is a connection between troop contributing countries’ gender equality and
the participation of female military troops in peacekeeping operations. Nations that prioritize gender equality and empower
women have a higher likelihood of deploying more female military personnel. The study emphasizes the significance of women
in political leadership, indicating that countries actively addressing barriers to women's political representation are more
willing  to  contribute  higher  numbers  of  female  military  troops  to  peacekeeping  missions.  While  the  research  supports
hypotheses related to gender equality and political representation, it finds no significant evidence that a country's history of
conflict directly influences the deployment of female military troops in other conflict-ridden nations. This research contributes
valuable insights into gender equality within peacekeeping forces, shedding light on factors influencing the deployment of
female  military  personnel.  The implications  underscore  the  importance of  actively  addressing discrimination,  promoting
women's political participation, and understanding the influence of a nation's conflict history. The interdisciplinary nature of
this work calls for collaborative efforts from policymakers, international organization, and researchers to formulate strategies
for effectively increasing female military troops participation in UN peacekeeping
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