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Abstract : 'Glass ceiling' phenomenon refers to the invisible barriers that specific groups encounter in career advancement
within organizations. This phenomenon is widespread all over the world and is prevalent among university faculty. However,
there has been limited attention in the previous studies on Chinese university faculty. This research mainly focuses on whether
the  existence  of  'glass  ceiling'  phenomenon  exists  among female  faculty  in  the  Chinese  academic  community  and  the
characteristics among different disciplines in China. By utilizing the big data from education faculty members in 149 research-
oriented universities in China, the research employs a Curriculum Vitae analysis to draw the academic career trajectories of
faculty, along with potential variations across different academic disciplines within the Chinese academic landscape. This
research addresses the existing gap in the scholarly investigation of gender equality in China and is helpful to promote gender
equality in the academic community.
Keywords : big data, China academic community, curriculum vitae analysis, glass ceiling
Conference Title : ICGEE 2024 : International Conference on Gender Equality in Education
Conference Location : New York, United States
Conference Dates : November 07-08, 2024

World Academy of Science, Engineering and Technology
International Journal of Educational and Pedagogical Sciences

Vol:18, No:11, 2024

O
pe

n 
Sc

ie
nc

e 
In

de
x,

 E
du

ca
tio

na
l a

nd
 P

ed
ag

og
ic

al
 S

ci
en

ce
s 

Vo
l:1

8,
 N

o:
11

, 2
02

4 
pu

bl
ic

at
io

ns
.w

as
et

.o
rg

/a
bs

tr
ac

ts
/1

76
66

6.
pd

f

ISNI:0000000091950263International Scholarly and Scientific Research & Innovation 18(11) 2024 1

https://publications.waset.org/abstracts/176666.pdf

