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Abstract : Background: Before becoming qualified nurses, newly graduated nurses(NGNs) must experience a painful transition
period, even transition shocks. Transition shocks are public health issues. To address the transition issue of NGNs, many
programs or interventions have been developed and implemented. However, there are no studies to understand and assess the
transition state of newly graduated nurses from work to life, from external abilities to internal emotions. Aims: Assess the
transition status of newly graduated nurses in China. Identify the factors influencing the transition status of newly graduated
nurses. Methods: The multi-center cross-sectional study design was adopted. From May 2022 to June 2023, 1261 newly
graduated nurse in hospitals were surveyed online with the the Demographic Questionnaire and Transition Status Scale for
Newly Graduated Nurses. SPSS 26.0 were used for data input and statistical analysis. Statistic description were adopted to
evaluate the demographic characteristics and transition status of NGNs. Independent-samples T-test, Analysis of Variance and
Multiple regression analysis was used to explore the influencing factors of transition status. Results: The total average score of
Transition Status Scale for Newly Graduated Nurses was 4.00（SD = 0.61）. Among the various dimensions of Transition Status,
the highest dimension was competence for nursing work, while the lowest dimension was balance between work and life. The
results showed factors influencing the transition status of NGNs include taught by senior nurses, night shift status, internship
department, attribute of working hospital, province of work and residence, educational background, reasons for choosing
nursing, types of hospital, and monthly income. Conclusion: At present, the transition status score of new nurses in China is
relatively high, and NGNs are more likely to agree with their own transition status, especially the dimension of competence for
nursing work. However, they have a poor level of excess in terms of life-work balance. Nursing managers should reasonably
arrange the working hours of NGNs, promote their work-life balance, increase the salary and reward mechanism of NGNs,
arrange experienced nursing mentors to teach, optimize the level of hospitals, provide suitable positions for NGNs with
different educational backgrounds, pay attention to the culture shock of NGNs from other provinces, etc. Optimize human
resource management by intervening in these factors that affect the transition of new nurses and promote a better transition of
new nurses.
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