
Each One, Reach One: Peer Mentoring Support for Faculty Women of Color
Authors : Teresa Leary Handy
Abstract : As awareness of the importance of diversity has increased in society, higher education has also begun to recognize
the importance of supporting faculty of color. In the university setting, faculty women of color specifically encounter barriers
that impact their level of job satisfaction, retention rates, and pedagogical practices. These barriers and challenges not only
undermine faculty diversity efforts but also hinder the ability of colleges and universities to provide a supportive environment
that fosters students' academic success and sense of belonging. Faculty who are marginalized and on the periphery in higher
education institutions need support so that they can feel confident in building a student’s sense of belonging which can impact
a student’s academic success and goal of earning a college degree. This study examined and sought to understand the
importance of supporting faculty of color, specifically women faculty of color, and how this type of faculty support can impact
student academic success and a student’s sense of belonging. The study furthered original research on strategies to move an
institution forward on the equity spectrum to support belonging and inclusions as core culture elements.
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