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Abstract : The effective participation of graduates as leaders in entrepreneurial resilience is a key driver to achieving
sustainable job creation and curbing unemployment issues in the urban and rural communities of Cameroon. The
unemployment problem is a global challenge in the Labour market, especially for youths graduating from universities.
Statistics from the Cameroon National Institute of statistics indicate that the unemployment rate in the country increased to
3.9% in 2021 from 3.8% in 2020. One of the main causes of unemployment challenges and job hooping among university
graduates is the high expectation for “white-collar jobs syndrome” as opposed to involvement in ‘blue-collar jobs’. In the recent
years, the Catholic University of Cameroon has engaged its resources in problem and project based learning (PBL) approaches
in order to enable the students at the end of their course work to be competent and resourceful in impacting their communities
and the world at large. It is so encouraging to notice that most of our current and female ex-students have engaged as leaders
in fostering entrepreneurial resilience through small and medium size ‘blue-collar’ enterprises like seamstresses or tailors,
designers, catering services, poultry owners, traditional regalia designers, phone booth operators, farming (gardening)
activities, saloon owners, wedding designers, restaurant operators and many other creative jobs where they also act as petty
employers. A good number of them sponsor their university studies through these self-income generating activities. Part one of
this paper centres on the introduction and background of study. Part two embodies some literature review in which we
concentrate on some related conceptual issues. For example, we have some analogy of employment difficulties faced by the
university graduates. Secondly, we will examine the details on entrepreneurial resilience within the context of Bamenda-
Cameroon. Thirdly, we expound on the leadership role played by these graduates in building resilience as entrepreneurs
stemming from their university training. The primary method of data collection is implemented, where questionnaires are
distributed to at least 100 of these graduates engaged in building entrepreneurial resilience. The IVProbit regression analysis
is used to determine the effect of these graduate participation as leader on entrepreneurial resilience. The results can
contribute to the development of entrepreneurial resilience, and recommendations will be made to CATUC Bamenda, some
communities and government leaders to enhance their policies to empower these young graduates in fostering these
resourceful activities.
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