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Abstract : Introduction: People with Autism Spectrum Disorder (ASD) may face difficulties in social inclusion in different
segments of society, especially in entering and staying at work. In Brazil, although there is legislation that equates it to the
condition of disability, the number of people at work is still low. The United Nations estimates that more than 80 percent of
adults with autism are jobless. In Brazil, the scenario is even more nebulous because there is no control and tracking of
accurate data on the number of individuals with autism and how many of these are inserted in the labor market. Pereira and
Goyos (2019) found that there is practically no scientific production about people with ASD in the labor market. Objective: To
describe the experience of people with ASD inserted in the work, facilities and difficulties found in the professional exercise
and the strategies used to maintain the job. Methodology: The research was approved by the Research Ethics Committee. As
inclusion criteria for participation, the professional should accept to participate voluntarily, be over 18 years of age and have
had some experience with the labor market. As exclusion criteria, being under 18 years of age and having never worked in a
work activity. Participated in the research of 04 people with a diagnosis of ASD, aged 22 to 32 years. For data collection, an
interview script was used that addressed: 1) General characteristics of the participants; 2) Family support; 3) School process;
4) Insertion in the labor market; 5) Exercise of professional activity; (6) Future and Autism; 7) Possible coping strategies. For
the analysis of the data obtained, the full transcription of the interviews was performed and the technique of Content Analysis
was performed. Results: The participants reported problems in different aspects: In the school environment: difficulty in social
relationships, and Bullying. Lack of adaptation to the school curriculum and the structure of the classroom; In the Faculty:
difficulty in following the activities, ealizar group work, meeting deadlines and establishing networking; At work: little
adaptation in the work environment, difficulty in establishing good professional bonds, difficulty in accepting changes in
routine or operational processes, difficulty in understanding veiled social rules. Discussion: The lack of knowledge about what
disability is and who the disabled person is leads to misconceptions and negatives regarding their ability to work and in this
context, people with disabilities need to constantly prove that they are able to work, study and develop as a human person,
which can be classified as ableism. The adaptations and the use of technologies to facilitate the performance of people with
ASD, although guaranteed in national legislation, are not always available, highlighting the difficulties and prejudice. Final
Considerations: The entry and permanence of people with ASD at work still constitute a challenge to be overcome, involving
changes in society in general, in companies, families and government agencies.
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