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Abstract : In recent years, more and more HR professionals have been using cyber-vetting in job recruitment in an effort to
find the perfect match for the company. These practices are growing rapidly, accessing a vast amount of data from social
networks, some of which is privileged and protected information. Thus, there is a risk that the right to privacy is becoming a
duty to manage your private data. This paper investigates to which degree a job applicant's fundamental rights are protected
adequately in current and future legislation in the EU. This paper argues that current data protection regulations and
forthcoming regulations on the use of AI ensure sufficient protection. However, even though the regulation on paper protects
employees within the EU, the recruitment sector may not pay sufficient attention to the regulation as it not specifically
targeting this area. Therefore, the lack of specific labor and employment regulation is a concern that the social partners should
attend to.
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