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Abstract : Driven by the increased pressure on Higher Education Institutions (HEIs) to produce work-ready graduates for the
modern world of work, this study reflects on triad teaching and learning practices to increase student engagement and
employability. In the South African higher education context, the employability of graduates is imperative in strengthening the
country’s economy and in increasing competitiveness. Within this context, the field of Human Resource Management (HRM)
calls for innovative methods and approaches to teaching and learning and assessing the skills and competencies of graduates
to render them employable. Digital competency in Human Resource Information Systems (HRIS) is an important component
and prerequisite for employment in HRM. The purpose of this research is to reflect on the subject HRIS developed by lecturers
at the Central University of Technology, Free State (CUT), with the intention to actively engage students in real-world learning
activities and increase their employability. The Enrichment Triad Model (ETM) was used as theoretical framework to develop
the subject as it supports a triad teaching and learning approach to education. It is, furthermore, an inter-structured model
that supports collaboration between industry, academics and students. The study follows a mixed-method approach to reflect
on the learning experiences of the industry, academics and students in the subject field over the past three years. This paper is
a work in progress and seeks to broaden the scope of extant studies about student engagement in work-related learning to
increase employability.  Based on the ETM as theoretical  framework and pedagogical  practice,  this  paper proposes that
following a triad teaching and learning approach will increase work-related skills of students. Findings from the study show
that students, academics and industry alike regard educational opportunities that incorporate active learning experiences with
the world of work enhances student engagement in learning and renders them more employable.
Keywords :  digital  competence,  enriched triad model,  human resource information systems,  student  engagement,  triad
pedagogy.
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