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Abstract : The issue of tribal poverty has always attracted attentions. Due to social and economic difficulties, the indigenous
people's personal development and tribal development have been greatly restricted. Past studies have pointed out that poverty
may come from a lack of education. The United Nations Sustainable Development Goals (SDGs) also stated that if we are to
solve the poverty problem, providing education widely is an important key. According to the theory of intellectual capital
adaptation, “being capable” and “willing to do” are the keys of development. Therefore, we can say that the "ability" and "will"
of tribal residents for their tribal development is the core concern of the tribal development. This research was designed to
investigate the career choice development model of indigenous tribe people by investigating the current status of human
capital, social capital, and cultural capital of tribal residents. This study collected 327 questionnaires (70% of total households)
from Truku tribe to answer the research question: Did education help them for job choosing decisions from the aspects of
human capital, social capital, and cultural capital in tribal status. This project highlighted the ‘single tribal research approach’
to gain an in-depth understanding of the human capital formed under the unique culture of the tribe (Truku tribe). The results
show that the education level of most research participants was high school, very few high school graduates chose to further
their education to college level; due to the lack of education of their parents, the social capital was limited to support them for
jobs choice, most of them work for labor and service industries; however, their culture capital was comparably rich for works,
the sharing culture of Taiwanese indigenous people made their work status stable. The results suggested that we should
emphasize more on the development of vocational education based on the tribe’s location and resources. The self-advocacy of
indigenous people should be developed so that they would gain more power on making career decisions. This research project
is part of a pilot project called “INDIGENOUS PEOPLES, POVERTY, AND DEVELOPMENT,” sponsored by the National Science
and Technology Council of Taiwan. If this paper were accepted to present in the 2023 ICIP, it would be lovely if a panel is
formed for me and other co-researchers (Chuanju Cheng, Chih-Yuan Weng, and YiXuan Chen), for the audience will be able to
get a full picture of this pilot project.
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