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Abstract : This study integrated the need fulfillment theory and affective event theory to investigate the effects of the
interaction of job involvement and organizational citizenship behavior (OCB) on well-being. Data from 196 paired samples of
employees and their supervisors in one supplementary school in Taiwan were analyzed. This study found that while neither job
involvement nor OCB directly affects well-being, the interaction of job involvement and OCB can predict well-being. The
findings  of  this  study  suggest  that  management  can  assist  employees  in  improving  their  well-being  by  balancing  job
involvement and OCB.
Keywords : job involvement, organizational citizenship behavior, well-being, need fulfillment
Conference Title : ICLM 2023 : International Conference on Leadership and Management
Conference Location : Venice, Italy
Conference Dates : August 10-11, 2023

World Academy of Science, Engineering and Technology
International Journal of Economics and Management Engineering

Vol:17, No:08, 2023

O
pe

n 
Sc

ie
nc

e 
In

de
x,

 E
co

no
m

ic
s 

an
d 

M
an

ag
em

en
t E

ng
in

ee
rin

g 
Vo

l:1
7,

 N
o:

08
, 2

02
3 

pu
bl

ic
at

io
ns

.w
as

et
.o

rg
/a

bs
tr

ac
ts

/1
63

64
3.

pd
f

ISNI:0000000091950263International Scholarly and Scientific Research & Innovation 17(08) 2023 1

https://publications.waset.org/abstracts/163643.pdf

